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by another Agency employee. Maybe I have been misinformed this whole time. However, it
is my opinion that Mr. Harris needs to run a correction in the Times cl

arifying this statement.
Perhaps you could provide me the legal opinion about his statement.

Thanks,
P.). Hardy
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| But hey, whatido I know, after-afl Lam just ofiof the dissidents:
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and seeing, - Fremember youtelling e how Kyle Brought it-up at astaﬁ‘
meeting and that things could change is tHe.next couple of months: (abaut
people's contracts) and how this made you very upset.. Pethaps I'read into
this wrong, But, I don't see how wiiting: for. Kyleand Nick to maybe
‘Tenew your contract brings you-any more difficulty than you alrendi-have:
They= haw _ e:yourl ving hell and I know you say now that you
to-deal-with Kyle d&aimth!@mk,hut :M.ﬂunkthat

-dadummtaﬁen. |

Aggain, ¥ amysorry andid wor't mealion you again thhnut asking you. Your
niy commandant and Eshould have mwwed the order:

) ’I'ufk o ynu soon buddy,
R
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especially since their timeline of investigating the complaints turned
out to exclude many critical events, including the retaliatory
termination of Dr. Nicholas. We also raised with you that FDA was
making false and misleading statements to the press about the

" and that FDA was falsely ‘@i .

as exoneratmi FDA of any wrongdoing. We remain concerned that

their is doing great harm to the Public and has (and
continues to do) great harm to us. You told us at the time that there
was not much that your staff could do because the

was
ﬁ out there and would be difficult to get around. Now

and the press have tom down that report and exposed it for the
am it was, and now that
first investigation was a sh,

has essentially admitted that their
is somehow apparently planning
is is very suspect to say the least.

continues to portray the & -

E

e only a {8 |
irrefutable proof that that is also a lie. The Minut

had with at the time th started, by itself,
shows that is not being truth

The latest ploy by FDA !1as been to hide behind this

pondence that we have with Dr.
Sharfstein and Shuren and also the minutes from a teleconference with
who was originally assigner

ion with

It appears that our concems were wel} -fo
Mckee, CDRH Associate Diror for Mang

: ail g
was not properly done, they are going to all of sudden
Sim? Without ever contactin
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8 has been

. was just recently
that was a part of the
anything, how will we
ever receive any justice? Furthermore, if FDA was really credible in

pursuing these matters, they would have Eu out a public statement

ng that they are outraged that did not conduct the

that they asked for, but we know that they are covering
up as well and have the documentation to prove this.

1 am writing this e-mail asking for two things. First, we would greatly
appreciate a letter and/or public statement from Senator Grassley
calling for a special prosecutor to thoroughly investigate these matters
because FDA and can not possibly investigate themselves.

Second, we would greatly appreciate a letter from Senator Grassley to
FDA demanding that they protect the remaining whistleblowers at
FDA who have suffered severe retaliation and reprisal for trying to do
their job and protect the public. s contract is up in a few weeks
(and she has heard nothing). FDA is still trying to fon:? out of
her job and none of the guily managers in her EEO cases have been
held publicly accountable (i.e. fired for breaking the law). Hila's
position is under grave threat (despite the fact that is supposedly
a "permanent” employee— and we are always told it is impossible to
get rid of permanent employees— or does that only apply to corrupt
permanent employee managers?)

I am happy to meet you at any time to ensure that the Public is
protected, federal employees are protected, and there is legitimate
oversight on these matters. I thank you in advance.

P.J. Hardy
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